Summary of Results of Equality Impact Assessments at East North East Homes Leeds September 2009
We need to ensure that all people are aware of our policies and procedures from all the different communities within East North East Homes. This will ensure that all people feel valued as a member of the community and that ENEHL value their contribution. All HR Policies support ENEHL Hate Crime Procedures, ENEHL zero tolerance against hate crime, which in turns helps to eradicate Anti Social Behaviour within our communities.
	Policy or Procedure that has been Impact Assessed with it’s Aims 
	Summarised results of impact assessments and outcomes.

	Recruitment and Retention Policy Appendix 1

30/09/09

This Policy supports the Business objective; as through the usage of robust recruitment and selection practices and providing transparent and easy accessible retention initiatives, ENEHL can ensure employees are well equipped and motivated to providing professional and expert advice and services to its customers.
	There is nothing that could affect our stakeholders negatively.  As it is a new policy we it will be re-assessed in 12 months (Sept 2010)   as some impacts may come to light. The Policy links with the policies and strategies outlined below.

· HR Policy Strategy;

· CRE Level 4;

· Hate Crime Policy;

· Two Ticks Accreditation. 
The policy underpins ENEHL’s ethos of not to discriminate against any person and to ensure a fair and equity process is applied with regard responding to requests to access personal data.

	Access to Personnel Records Appendix 2
30/09/09

The Access to Personal Records Policy provides a clear remit for  HR and employees to follow should an employee wish to gain access to information held about them by ENEHL (subject to relevant legal exemptions).  

The Policy fits into the wider Business and People objective as by having clear and consistent HR policies; this increases staff  buy in and motivation,  which in turn can assist in high customer service.
	There is nothing that could affect our stakeholders negatively.  As it is a new policy we it will be re-assessed in 12 months (Sept 2010)   as some impacts may come to light. The Policy links with the policies and strategies outlined below.
· HR Policy Strategy;

· CRE Level 4;

· Hate Crime Policy;

· Two Ticks Accreditation. 

The policy underpins Engel’s ethos of not to discriminate against any person and to ensure a fair and equity process is applied with regard responding to requests to access personal data.



	Sexuality Orientation Policy Appendix 3
30/09/09

As part of East North East Homes Leeds commitment to employing and retaining a diverse workforce, this policy ensures that we have a zero policy to any discrimination on the grounds of sexual orientation by applying a clear policy for all employees and managers to follow.
	There is nothing that could affect our stakeholders negatively.  As it is a new policy we it will be re-assessed in 12 months (Sept 2010)   as some impacts may come to light. The Policy links with the policies and strategies outlined below.
· HR Policy Strategy;

· CRE Level 4;

· Hate Crime Policy;

· Two Ticks Accreditation. 

The policy underpins ENEHL’s ethos of not to discriminate against any person and to ensure a fair and equity process is applied with regard responding to requests to access personal data.



	Religion, Faith and Belief Policy Appendix 4
30/09/09
As part of East North East Homes Leeds commitment to employing and retaining a diverse workforce, this policy ensures that we have a zero policy to any discrimination on the grounds of a person’s religion, faith or beliefs by applying a clear policy for all employees and managers to follow.

	There is nothing that could affect our stakeholders negatively.  As it is a new policy we it will be re-assessed in 12 months (Sept 2010)   as some impacts may come to light. The Policy links with the policies and strategies outlined below.
· HR Policy Strategy;

· CRE Level 4;

· Hate Crime Policy;

· Two Ticks Accreditation. 

The policy underpins ENEHL’s ethos of not to discriminate against any person and to ensure a fair and equity process is applied with regard responding to requests to access personal data.

	Age Diversity Policy Appendix 5
30/09/09

As part of East North East Homes Leeds commitment to employing and retaining a diverse workforce, this policy ensures that we have a zero policy to any discrimination on the grounds of a person’s age by applying a clear policy for all employees and managers to follow.

	There is nothing that could affect our stakeholders negatively.  As it is a new policy we it will be re-assessed in 12 months (Sept 2010)   as some impacts may come to light. The Policy links with the policies and strategies outlined below.
· HR Policy Strategy;

· CRE Level 4;

· Hate Crime Policy;

· Two Ticks Accreditation. 

The policy underpins ENEHL’s ethos of not to discriminate against any person and to ensure a fair and equity process is applied with regard responding to requests to access personal data.

	Whistle Blowing Policy Appendix 6
30/09/09

The Whistle-blowing Policy provides a clear remit for employees and Managers to raise genuine and serious concerns within the organisation without the fear of repercussions.
	There is nothing that could affect our stakeholders negatively.  As it is a new policy we it will be re-assessed in 12 months (Sept 2010)   as some impacts may come to light. The Policy links with the policies and strategies outlined below.
· HR Policy Strategy;

· CRE Level 4;

· Hate Crime Policy;

· Two Ticks Accreditation. 

The policy underpins ENEHL’s ethos of not to discriminate against any person and to ensure a fair and equity process is applied with regard responding to requests to access personal data.

	Family Related Benefits Policy Appendix 7
30/09/09

The Policy provides a clear remit for employees and Managers to work within regarding Maternity, Adoption and Birth Leave arrangements.  
	There is nothing that could affect our stakeholders negatively.  As it is a new policy we it will be re-assessed in 12 months (Sept 2010)   as some impacts may come to light. The Policy links with the policies and strategies outlined below.
· HR Policy Strategy;

· CRE Level 4;

· Hate Crime Policy;

· Two Ticks Accreditation. 

The policy underpins ENEHL’s ethos of not to discriminate against any person and to ensure a fair and equity process is applied with regard responding to requests to access personal data.

	Hours, Leave and Flexible Working Policy Appendix 8
30/09/09

The Hours Leave and Flexible Working Arrangements Policy provides a clear remit for employees and Managers to work within regarding requests and entitlements for annual leave, overtime and flexible working arrangements.  
	There is nothing that could affect our stakeholders negatively.  As it is a new policy we it will be re-assessed in 12 months (Sept 2010)   as some impacts may come to light. The Policy links with the policies and strategies outlined below.
· HR Policy Strategy;

· CRE Level 4;

· Hate Crime Policy;

· Two Ticks Accreditation. 

The policy underpins ENEHL’s ethos of not to discriminate against any person and to ensure a fair and equity process is applied with regard responding to requests to access personal data.

	Capability Policy Appendix 9
30/09/09

The Capability Policy provides a clear remit for managers and employees to follow when a capability issue arises to ensure consistency and fairness across the organisation.


	There is nothing that could affect our stakeholders negatively.  As it is a new policy we it will be re-assessed in 12 months (Sept 2010)   as some impacts may come to light. The Policy links with the policies and strategies outlined below.
· HR Policy Strategy;

· CRE Level 4;

· Hate Crime Policy;

· Two Ticks Accreditation. 

The policy underpins ENEHL’s ethos of not to discriminate against any person and to ensure a fair and equity process is applied with regard responding to requests to access personal data.

	Disciplinary Policy Appendix 10
30/09/09

The Disciplinary Policy provides a clear remit for managers and employees to follow when a conduct or behavioural issue arises to ensure consistency and fairness across the organisation.


	There is nothing that could affect our stakeholders negatively.  As it is a new policy we it will be re-assessed in 12 months (Sept 2010)   as some impacts may come to light. The Policy links with the policies and strategies outlined below.
· HR Policy Strategy;

· CRE Level 4;

· Hate Crime Policy;

· Two Ticks Accreditation. 

The policy underpins ENEHL’s ethos of not to discriminate against any person and to ensure a fair and equity process is applied with regard responding to requests to access personal data.

	Dignity at Work Policy Appendix 11
30/09/09

The Dignity at Work Policy provides a clear remit for employees and managers to work within should a concern arise relating to harassment, bullying or victimisation including any form of unlawful discrimination that takes place either during working hours or outside of normal working hours, where an individuals actions detrimentally affects ENEHL or has a bearing on any workplace relationship.
	There is nothing that could affect our stakeholders negatively.  As it is a new policy we it will be re-assessed in 12 months (Sept 2010)   as some impacts may come to light. The Policy links with the policies and strategies outlined below.
· HR Policy Strategy;

· CRE Level 4;

· Hate Crime Policy;

· Two Ticks Accreditation. 

The policy underpins ENEHL’s ethos of not to discriminate against any person and to ensure a fair and equity process is applied with regard responding to requests to access personal data.

	Resolution Policy Appendix 12
30/09/09

The Resolution Policy provides a clear remit for managers and employees to follow when a person has a concern regarding a contractual or management issue within the organisation.  There is a separate policy to specifically deal with dignity and discrimination concerns.


	There is nothing that could affect our stakeholders negatively.  As it is a new policy we it will be re-assessed in 12 months (Sept 2010)   as some impacts may come to light. The Policy links with the policies and strategies outlined below.
· HR Policy Strategy;

· CRE Level 4;

· Hate Crime Policy;

· Two Ticks Accreditation. 

The policy underpins ENEHL’s ethos of not to discriminate against any person and to ensure a fair and equity process is applied with regard responding to requests to access personal data. There is nothing that could affect our stakeholders negatively.  As it is a new policy we it will be re-assessed in 12 months (Sept 2010)   as some impacts may come to light. The Policy links with the policies and strategies outlined below.
· HR Policy Strategy;

· CRE Level 4;

· Hate Crime Policy;

· Two Ticks Accreditation. 

The policy underpins ENEHL’s ethos of not to discriminate against any person and to ensure a fair and equity process is applied with regard responding to requests to access personal data.

	Managing Workforce Change Appendix 13
30/09/09

The Managing Workforce Policy provides a clear remit for employees and Managers to work within should a workforce restructuring, redeployment or pay protection need arise. 


	There is nothing that could affect our stakeholders negatively.  As it is a new policy we it will be re-assessed in 12 months (Sept 2010)   as some impacts may come to light. The Policy links with the policies and strategies outlined below.
· HR Policy Strategy;

· CRE Level 4;

· Hate Crime Policy;

· Two Ticks Accreditation. 

The policy underpins ENEHL’s ethos of not to discriminate against any person and to ensure a fair and equity process is applied with regard responding to requests to access personal data.

	Health and Well-being Policy Appendix 14
30/09/09

East North East Homes Leeds (ENEHL) Health and Wellbeing Policy provides a clear remit for employees and Managers to work within if Health and Wellbeing concerns arise.
	There is nothing that could affect our stakeholders negatively.  As it is a new policy we it will be re-assessed in 12 months (Sept 2010)   as some impacts may come to light. The Policy links with the policies and strategies outlined below.
· HR Policy Strategy;

· CRE Level 4;

· Hate Crime Policy;

· Two Ticks Accreditation. 

The policy underpins ENEHL’s ethos of not to discriminate against any person and to ensure a fair and equity process is applied with regard responding to requests to access personal data.

	IT User Policy Appendix 15
30/09/09

The IT User Policy provides a clear remit for employees and Managers to work within for the use of email, intranet or internet Sites.  
	There is nothing that could affect our stakeholders negatively.  As it is a new policy we it will be re-assessed in 12 months (Sept 2010)   as some impacts may come to light. The Policy links with the policies and strategies outlined below.
· HR Policy Strategy;

· CRE Level 4;

· Hate Crime Policy;

· Two Ticks Accreditation. 

The policy underpins ENEHL’s ethos of not to discriminate against any person and to ensure a fair and equity process is applied with regard responding to requests to access personal data.

	Staff Code of Conduct Policy Appendix 16
30/09/09

The Code of Conduct Policy provides a clear remit for managers and employees to follow with respect of conduct and behaviour being adopted consistently and fairly across the organisation.
	There is nothing that could affect our stakeholders negatively.  As it is a new policy we it will be re-assessed in 12 months (Sept 2010)   as some impacts may come to light. The Policy links with the policies and strategies outlined below.
· HR Policy Strategy;

· CRE Level 4;

· Hate Crime Policy;

· Two Ticks Accreditation. 

The policy underpins ENEHL’s ethos of not to discriminate against any person and to ensure a fair and equity process is applied with regard responding to requests to access personal data.

	Trade Union Facilities Agreement Appendix 17
30/09/09

The Trade Union Facilities Agreement provides clarity of the role of Trade Unions and time / duties permitted for employees who are Trade Union Representatives.
	There is nothing that could affect our stakeholders negatively.  As it is a new policy we it will be re-assessed in 12 months (Sept 2010)   as some impacts may come to light. The Policy links with the policies and strategies outlined below.
· HR Policy Strategy;

· CRE Level 4;

· Hate Crime Policy;

· Two Ticks Accreditation. 

The policy underpins ENEHL’s ethos of not to discriminate against any person and to ensure a fair and equity process is applied with regard responding to requests to access personal data.

	Local Government Pension Scheme Regulations Appendix 20
30/09/09

This policy details the Local Government Pension Scheme Regulations which provides clear guidelines on the implementation of those regulations.
	There is nothing that could affect our stakeholders negatively.  As it is a new policy we it will be re-assessed in 12 months (Sept 2010)   as some impacts may come to light. The Policy links with the policies and strategies outlined below.
· HR Policy Strategy;

· CRE Level 4;

· Hate Crime Policy;

· Two Ticks Accreditation. 

The policy underpins ENEHL’s ethos of not to discriminate against any person and to ensure a fair and equity process is applied with regard responding to requests to access personal data. 

	Retirement Gratuity Scheme Appendix 21
30/09/09

This policy details the Local Government Pension Scheme Regulations which provides clear guidelines on the implementation of those regulations.
	There is nothing that could affect our stakeholders negatively.  As it is a new policy we it will be re-assessed in 12 months (Sept 2010)   as some impacts may come to light. The Policy links with the policies and strategies outlined below.
· HR Policy Strategy;

· CRE Level 4;

· Hate Crime Policy;

· Two Ticks Accreditation. 

The policy underpins ENEHL’s ethos of not to discriminate against any person and to ensure a fair and equity process is applied with regard responding to requests to access personal data.

	Appeals Process Appendix 23
30/09/09

ENEHL Appeals Process which permits a person to submit an appeal against an earlier sanctioning or action applied under other ENEHL terms and conditions of employment such as Dignity at Work Policy, Resolution Policy, Disciplinary Policy and Capability Policy.
	There is nothing that could affect our stakeholders negatively.  As it is a new policy we it will be re-assessed in 12 months (Sept 2010)   as some impacts may come to light. The Policy links with the policies and strategies outlined below.
· HR Policy Strategy;

· CRE Level 4;

· Hate Crime Policy;

· Two Ticks Accreditation. 

The policy underpins ENEHL’s ethos of not to discriminate against any person and to ensure a fair and equity process is applied with regard responding to requests to access personal data. 

	Statutory Dismissal Procedure Appendix 24
30/09/09
This policy provides a clear remit for managers and employees to follow should there be a statutory need for dismissal on the grounds of retirement or cessation of a temporary contract.
	There is nothing that could affect our stakeholders negatively.  As it is a new policy we it will be re-assessed in 12 months (Sept 2010)   as some impacts may come to light. The Policy links with the policies and strategies outlined below.
· HR Policy Strategy;

· CRE Level 4;

· Hate Crime Policy;

· Two Ticks Accreditation. 

The policy underpins ENEHL’s ethos of not to discriminate against any person and to ensure a fair and equity process is applied with regard responding to requests to access personal data. 


